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Sound and ethical operation





 

 



 



Supervisory board



 

 
 

https://www.crediteuropebank.com/the-bank/corporate-governance/supervisory-board/supervisory-board-cvs.html#c4712


https://www.crediteuropebank.com/fileadmin/Corporate/documents/Charters/Charter_SB.pdf


 

Executive board 

 

https://www.crediteuropebank.com/the-bank/corporate-governance/managing-board/managing-board-cvs.html#c4643


 
 

 

Risk policy 

 



 

The supervisory board will supervise the risk policy pursued 
by the executive board. As part of its supervision, the 
supervisory board will discuss the bank’s risk profile and 
assess at a strategic level whether capital allocation and 
liquidity requirements are generally in line with the approved 
risk appetite and whether operations in general are in line 
with the bank’s risk appetite. In the performance of this 
supervisory role, the supervisory board will be advised by its 
risk committee. 

Audit

A bank’s executive board will ensure that a systematic audit 
is conducted of the management of the risks related to the 
bank's operations. To this end, a bank will have its own 
internal audit department with an independent position within 
the bank. The head of the internal audit department will 



report to the chairman of the executive board and also have 
a direct reporting line to the chairman of the supervisory 
board’s audit committee. 
 

The internal audit department, external auditor and 
supervisory board’s audit committee will consult periodically. 
 

The internal audit department will take the initiative in 
arranging talks with DNB (the Dutch central bank) and the 
external auditor at least once a year to discuss each other’s 
risk analyses, findings and audit plans at an early stage. The 
bank’s executive board and internal audit department will 
encourage these tripartite talks, aiming for a clear 
delineation of each other’s duties and responsibilities. 

to discuss each 
other’s risk analysis-

Remuneration policy

The bank will implement a detailed, restrained and long-term 
remuneration policy that is unambiguous and transparent 
and in line with national and international regulations. 



The remuneration policy will have a primarily long-term 
focus and be in line with the bank’s risk policy. It will 
incorporate an internal and external balance of interests, 
taking into account the expectations of the various 
stakeholders and social acceptance. It will also take the 
relevant international context into account. 

The total income of a member of a bank’s executive board 
will at the time it is set be below the median for comparable 
positions inside and outside the financial industry, 
taking into account the relevant international context. 

The variable remuneration of a member of the executive 
board will be set in accordance with national and 
international regulations. 

https://www.crediteuropebank.com/

